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TEMPLATE FOR PROGRAMME SPECIFICATION

PROGRAMMESPECIFICATI ON
eveloP' build

and srow. where accounti"cili'.rt-silili;;n",ytn",:::l1lf i:'i:l"th;]llll"T'll;#,iJ'if:[::
ll5,fJ"lf H:;::#:l"J;;ff$ ;;,'f"-'L-'"iti]ir ii1.*;rk, and the financiar.situation of these

institutions, as it is consider.l;;'i;ti;;pp-'*i in "tine;l':y:9:^tltlSl:,.1t'l.oi^Tl[:ilil;lillLifiH:l ii:Hil.il:;; ;r;',ti;s h;; increased in th1 era of grobarization, especiarlv after the

demand for the application of internati-onal accounting standards and international auditing standards'

which have become the r.ln pit'r.-i n!..tttiio it'

niversity of BabylonI .Teaching Institution

of Administration and Economics
2.UniversityDePartment/Centre

t ofAccounting3.ProgrammeTitle

or of Accounting Sciences
4.Title of Final Award

5.Modesof Attendance offered

iation Cotlegiate School of Business (ACSB)
6.Accreditation

brainstorming lab / field visits / summer training

T.Otherexternalinfl uences

8. Date of production/revision of

9.Aims of the Programme



itive skills after

Llltttlon:

1 . Intemational standards, preparation of financial reports and international accounting standards'

2. lntemational auditing standards that have become required by prevailing laws.

3. Knowledge of management accounting methods and their modern approaches, which have become

n...rrury'to b" applied by companies-and institutions due to the increasing competitiveness in the

markets.
4. The new accounting software environment and applications applied in developed markets, which are

considered an essenlial part of the information management system in these companies.

5. Preparing financial statements and budgets for the two sectors (governrnental and private)' 
.

dly, the dielopment ofscientific capabilities of students in accounting and administrative sciences.

- Training students to use computeriied accounting systems in accordance with the requirements of the

market.

I 0.LeamingOutcomes,Teaching,LeamingandAssessment Methods

A. Cosnitive goals

I . A Concepts and elements of accounting theory, its standards and applications'

2. A Economic units. their legal forms, economic activities and technical nature.

3. A Requirements for accounting work in the various sectors ofbusiness organizations and

non-profit bodies, both govemmental and private.

4. A Foundations of economic feasibility studies, with a focus on the financial aspect.

5. A Standards of intemal and extemal auditing.

6. A Intemal control systems, their design mechanisms, and the basis for their evaluation.

7. A All matters relating to securities such as issuance, trading, and so on'

8. A principles of interpretation of economic events and the resulting financial effects.

9. A principles ofinnovation and design offinancial methods and methods for auditing and the

ability to issue judgments

10. A Financial adequacy of companies and follow-up to their intemational standalds.

I l. A Financial analysis, and strategic financial analysis ofthe financial statements.

12. A Using financial and non-financial

B.The skills goals special to the programme
I . B Distinguishing the basis for the differences between accounting and auditing.

2. B Comparison between accounting policies and methods and choosing the appropriate

ones.

3. B - Methods of preparing planning budgets.

4. B- Principles and methods ofevaluating companies.

5. B- Procedures for registration, classification, analysis, presentation and interpretation o

financial transactions.

6. B- The working mechanism of financial markets and the foundations of financial

Teaching and Leaming Methods



- The method of giving lectures.

Student Center
(Student Teams Project)
(Workshop)
(Brainstorming Ideas)
(E-tearning on campus: Learning Technologies on Campus)

Assessment methods

- Monthly and quarterly exams Exams

Learning Matrix
CAT (Student Feedback)

Learning Triangle

C. Affective and value goals

l- Let's Think about Thinking Ability The objective of this skitl is for the student to believe in

concrete (student abilitiesl and tounderstand when, what and how to think and to improve the

ability to think reasonablY.
- ttigt itrlnldng skill (the goal of this skill is to teach thinking well before making the decision

determines the student's life)
The strategy of critical thinking in learning (critical Thanking) (a term that symbolizes the

highest leveis of thinking, which aims to pose a problem and then analyze it logically to reach the

desired solution)

Teaching and Leaming Methods

Thinking strategy according to the student's ability (for example: if tht student cal. learn

correct ionceptii managernent, he will acquire the skill of managing and organizing his pers

life)
Ui[U tninfing skill strategy (for example, if the student wants to make a good decision' it
im"portant to itr;ox carerutly before making a decision, and if he decides without thinking or if

"nooot 
think well, or if he cannot decide and may not decide, this means He does not have h

thinking skill)
Critical thinking strategy in learning (a term that symbolizes the highest levels of thinking'

aims to pose a problem and then analyze it logically to reach the desired solution)

Assessment methods



. Determine the facts of a new situation

. Place these facts and information in a pattern so that you can understand them

ccept or reject the source values and conclusions based upon your experience' iudgment'

loYabilitY and Personal 
I

development) 
|
I

D-l Self-management, individual initiative, and personal motivation j' 
I

D-2 Organizing individual work within the framework of organizational units. 
I

D-3 Manage time effectivelY. I

D-4 Effective use of communication and information technology in the field of business 
I

applications I

D-5 Communication, communication, inJluence, and the ability to communicate ideas and 
I

results and present them using appropriate means 
I

D-6 Preparing, presenting and presenting business reports. 
I

D-7 Negotiation, persuasion and effective listening skills. 
I

D-8 Work within an integrated, homogenous and effective team 
I

D-9 Acquiring positive attitudes in attitudes and dealing with others. 
I

D-10 Dealing with various personality types in the field of work. 
I

D-l 1 Respect privacy and the privacy of others in life and work. 
I

D-12 Self-awareness, cultural openness, acceptance ofthe other, and adaptation to others.- 
|

D - 13 Acquisition of positive values in practice, honesty, integrity and credibility in work, justice an{

equality.
D-14 Behaviors of commifinent, responsibility, and completion of work in accordance with legal bases

and ethical and professional standards.

D-l5 Practicing creativity and innovation activities in the field of work.

D-16 promoting rational behavior in the use of resources and developing a national feeling and sense of
sustainable development in order to protect future generations.

D-I7 Enhancing the preservation of honest competition in the business sector in order to protect the

individual and society.
D-I8 Career and vocational path planning.

D- I 9 Self-education and continuous development

Teaching and Leaming Methods

4-

l-

5-

Exams

Leaming Matrix
Which Face

CAT
Leaming Triangle

.l

Assessment Methods



Monthly and quarterlY exams Exams

Learning Matrix
CAT (Student Feedback)

Learning Triangle



I 1. Programmer Structure

Credit HoursCourse or Module Title
Module
Code

Level/Year

BUSINESS ADMINISTRATION

ECONOMICS PRINCIPLES

3

First

stage/second

course
ACCOI,INTING READINGS &

3

Second stage /

first course

ACCOUNTING APPLICATION IN



Third stage /

INTERMEDIATE ACCOLTNTING

stage/second

INTERMEDIATE ACCOUNTING

ACCOUNTING FOR NONPROFIT

ACCOUNTIN OPERATION

RESEARCH IN ENGLISH

ACCOT'NTING IN ENGLISH

COST ACCOI.JNTING

CORPORATE ACCOUNTING

UNIFORM ACCOLTNTTNG SYSTEM

TAX ACCOUNTING



first course

t329
FINANCIAL STATEMENTS

ANALYSIS IN ENGLISH

1330

ACCOIJNTINC FOR FINANCIAL

ENTERPRISES

Third stage /
second course

2331

ADVANCED FINANCIAL

ACCOUNTTNG

NATURAL RESOURCES

ACCOL'NTING

UNIFORM ACCOLINTING SYSTEM

2334 COST ACCOTJNTING (2) 2 3

2335 AUDITING & CONTROL 3

2336 ACCOLINTING TRAINING 4

Forth stage -
first course

t417 ADVANCED COST ACCOUNTING

IN ENGLISH

2 3

1438 SPECIALIZED SYSTEMS

ACCOUNTING

2 3

1439 IN TERNATIONAL AUDITING

STANDARDS

2

t440 MANAGERIAL ACCOUNTING IN

ENGLISH 1

2 3



LMt INTERNATIONAL ACCOUNTING 2

7447 METHODOLOGY ANDETHICS OF

SCIENTIFIC Research

2

Forth stage - second

course

2243 MANAGERIAL ACCOUNTING IN

ENGLTSH (2)

2 3

2444 ADVANCED COST

ACCOUNTING lN ENGLISH (2)

z 3

2445 INTERNAIONAL FINANCIAL

REPORTING SATANDARDS

2

2446 ACCOUNTING THEORY 3

2M7 ACCOUNTING INFORMATION

SYSTEM

3

2448 GRADUATION RESEARCH

PRO]ECT

2



accounting department has focused on continuous improvement, The department -always _strives
rve the scientific and administrative process and overcome all difficulties and obstacles that hinder

progam by developing human resources for personal development.

following procedures show the steps implemented or in the process ofbeing implemented in this field,

1. Continuous improvement and development of faculty members through training progams and

workshops inside and outside the departrnent, the university and the county.

2. Increasing extracurricular activities such as holding conferences, scientific seminars, personal and

sports creations locally, regionally and intemationally.

3. Encouraging faculty members to obtain the highest scientific and administrative ranks.

4. Providing sources and modem scientific books for the department's library to keep pace with the rapid
progress in accounting sciences.

5. Providing programs, research and computers necessary for that, along with intemet lines for all

teachers

Admission and Evening Studies

. The curriculum approved by the Ministry of Higher Education and Scientific
Research.

. The curriculum approved by the accounting sectoral committee

I 3.Personal Development Planning

I 4.Admissioncriteria.

1 5.Keysourcesofi nformation aboutthe programme
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